
2025 MEDICAL PLAN HIGHLIGHTS

The Stressless Challenge has started. Remember to track your progress. - Register to get your FREE flu shot! - EAP Emergency Response resources available. - Can yo

The plans di�er in your cost of coverage, tax-advantaged account eligibility, deductibles, and out-of-
pocket costs.

Medical Plan Highlights

Surest Plan
In-Network*

Saver Plan with HSA
In-Network*

PPO Plan
In-Network*

Your Cost of Coverage
each paycheck

Lowest Higher Highest

Tax Advantaged
Accounts

Health Care Flexible
Spending Account (FSA)

Health Savings
Account (HSA)

Limited Purpose Flexible
Spending Account (FSA)

Health Care Flexible
Spending Account (FSA)

Calendar year
deductible

$0
$1,800 Individual

$3,600 Family
$2,000 Individual

$4,000 Family

Calendar year
out-of-pocket
maximum

$5,000 Individual
$10,000 Family

$3,600 Individual
$7,200 Family

$4,500 Individual
$9,000 Family

Annual HSA funding
by ZOLL

N/A
$650 Employee

$1,300 Employee + 1
$1,300 Family

N/A

Office visits:

Preventive care $0
Covered at 100%,

no deductible
Covered at 100%,

no deductible

Diagnosis
treatment

$10 to $65 10% after deductible $30 copay, no deductible

Specialist $10 to $65 10% after deductible $45 copay, no deductible

Telemedicine – $ Primary and Urgent
$0

Specialty
$0 to $65

Covered at 100%
after deductible

$15 copay,
no deductible

Urgent Care – $$ $35 10% after deductible
$30 copay,

no deductible

Emergency room – $$$ $375 10% after deductible 20% after deductible

Inpatient care
(includes physician and

surgeon fees)

$150 to $2,500 10% after deductible 20% after deductible

Outpatient care
(includes physician and

surgeon fees)

$15 to $2,500 10% after deductible
Covered at 100% after

$150 copay per procedure

Maternity Care Prenatal and
Postnatal Care

$0

Delivery
$625 to $1,600

10% after deductible

20% after deductible

Inpatient: Covered at 100%
after

$150 copay per procedure

Hospital and other day
surgical facility services

Procedures range from
$150 to $2,500

10% after deductible

Inpatient: 20% after
deductible

Outpatient: $150 per
admission, no deductible

Fertility Treatment
(in-network coverage only)

$100 to $1,500, $25,000
LTM (Rx + Medical)

10% after deductible,
no limits

20% after deductible,
no limits

Hearing Benefit

Every 36 months
$2,000 allowance per ear

Every 36 months

UHC: $2,000 allowance per
ear

Aetna: $4,000 allowance

Every 36 months

UHC: $2,000 allowance per
ear

Aetna: $4,000 allowance

CT scans, MRIs, PET
scans and other high-
end imaging

$75 to $550 10% after deductible 20% after deductible

Diagnostic X-ray and lab $0 10% after deductible 20% after deductible

Mental hospital or
substance
abuse facility

$75 to $1,600 10% after deductible 20% after deductible

Short-term
rehabilitation therapy,
PT, and OT $5 to $85

(up to 60 visits per
calendar year)

10% after deductible
(up to 40 visits per

calendar year)

PCP: $30 copay,
no deductible

Specialist: $45 copay,
no deductible

(up to 40 visits per
calendar year)

Best for Employees
who…

…are looking for a plan
with no deductible or

coinsurance, transparent
pricing before you make
an appointment so you
can choose your care

based on location,
provider, and cost.

…are actively engaged in
decisions about their

bene�ts.

…are looking for short-
and long-term savings

opportunities.

…want a plan design based
on a copay/coinsurance

structure, and don’t mind
paying higher premiums.

* The benefits outlined above are provided when you see in-network providers. Please refer to the UnitedHealthcare and Aetna
summaries for a more detailed description of in-network and out-of-network coverage.
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ANNUAL ENROLLMENT IS NOVEMBER 6 – 15, 2024! Click HERE for More Details.

CONTACTS CANADA

WHAT'S TRENDING ALYSON’S SPOTLIGHT

DECISION SUPPORT TOOL WORKDAY HEALTHY HEARTS! HEALTHY YOU! PORTAL

YOUR  BENEF ITS L I FE  EVENTS WELL -BE ING  PROGRAMS

https://zollbenefits.com/well-being-programs/wellness-challenges/#2024-wellness-challenge
https://zollbenefits.com/whats-trending/back-to-school-stay-healthy-and-balanced/
https://zollbenefits.com/whats-trending/employee-assistance-disaster-response-resources-available/
https://zollbenefits.com/contacts/#get-help
https://zollbenefits.com/site-map/
https://zollbenefits.com/terms-of-use/
https://zollbenefits.com/privacy-policy/
https://zollbenefits.com/benefit-basics/open-enrollment/
https://zollbenefits.com/contacts
https://zollbenefits.com/international/canada/
https://zollbenefits.com/
https://zollbenefits.com/
https://zollbenefits.com/whats-trending
https://zollbenefits.com/alysons-spotlight/
https://zollbenefits.com/pasito
https://zollbenefits.com/benefit-basics/eligibility-and-enrollment/#workday
https://webmdhealth.com/zollwellness/
https://wd5.myworkday.com/wday/authgwy/zoll/login.htmld
https://zollbenefits.com/benefit-basics/crossword-fun/
https://zollbenefits.com/events

